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The role of The Pensions Regulator

“To maximise employer compliance with the auto
enrolment duties’
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‘Making auto enrolment work’ review

Government has accepted the main recommendations from the review

The outcome does not materially change our existing plans

We are up and running at full speed
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Automatic enrolment — employer duties

- Employers will be required to:
v Automatically enrol staff into a qualifying scheme
v" Provide information to staff
v" Register with the regulator
v" Pay minimum contributions
v Maintain scheme records

«  Employers must not:
x Coerce their employees to opt out
x Discriminate against employees seeking a pension
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What should employers be aware of?

When is your staging date?
Does your existing provision qualify?
If you have no existing scheme, which scheme will you use?

When do you need to take action?

How will this affect your HR and payroll software, benefit packages,
administration needs?

How will you communicate with your staff?
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What should schemes be aware of?

Do you need to change your scheme rules for the scheme to
qualify?
Are there any barriers to auto enrolment?

Can your systems and processes cope with the increase in scheme

membership?
Do you know your employer/client auto-enrolment date?

Have you engaged with your employer/client?
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Our approach

We will educate, enable and enforce

And apply a
Proportionate
Accountable
Consistent
Transparent
Targeted and
Risk-based regulatory approach

And only use our powers to deal with deliberate non-compliance
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Maximising employer compliance is focused on
education and communication

Meetings with very large employers with a duty date prior to April 2013

Intermediary, stakeholder and press engagement

Direct to employer campaigns
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Next steps
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Know what you're looking for?

PENSIONS REFORM

Government work-based pensions reform aims to encourage
more people to ensure that they have adequate and well-
protected pension savings. Ve explain wihy the reform is needed,
what it aims to achieve and its implications on both employers
and employees.

> Regulatory guidance

> Codes of practice
> Consultations

B Download our guide: Introduction to work-based pension changes

A simple and concise guide to what every emplayer needs to know about the
changes to work-based pensions

@ Keep up to date
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The Changes Learn the terms 3 Subscribe to news feeds
An averview of what the changes are, why Here are sorme of the frequently-used terms P sharathEpags
they're happening, when they start and where relating to the referm, with an explanation of
they will apply. what they mean.
Useful websites
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The Department for YWaork and Pensions
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Automatic enrolment explained Staging and phasing P Ry .
Persanal Accounts Delivery Authority
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It's key to work-based pensions reform, but The introduction of the new employer duties The Pensions Advisary Service
what exactly does it mean? Find out what it will be rolled out from 2012, This is known as hitpcihae e pensionsadvisory service org.uk
is and how it affects employers. ‘staging'. Information about pension reforms
Business Link = information for employers
ikt i e busines slink gov.uk
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FAQs
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Thank you

www.thepensionsregulator.gov.uk
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