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Defined Benefits

Changes in the corporate benefits market

 Pensions assets moving 
from DB to DC require

Trust DC (Unbundled)

Trust DC (Semi-Bundled)

Trust DC (Bundled)

C B d DC

from DB to DC, require 
both new trust and 
contract solutions 

 Non-pensions savings 
solution (e.g. ISA) 

 Move towards 
consolidated solutions 
(e.g. EWP)

Contract Based DC

Employee Wealth Plan (EWP)

Corporate SIPP DC

Corporate ISA

Corporate Savings
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Example financial cycle

Debt, Savings, ISAs, Mortgages, Share Plans, Pensions, Group SIPP, Drawdown, 
Annuities
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General Insurance, Mortgage Payment Protection, Healthcare, Life Assurance

Communication and Education

Conceptual view of EWP

Communication and Education

Product Integration Layer

Corporate Stocks
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Employee Wealth Plan – Client Benefits

Benefits to the Employer

• Access to a wider range of products and services through a single portal
• Ability to enable future components
• Ability to integrate with HR and payroll systems (e.g. to enable auto-enrolment)
• Supports employee communication/education
• More targeted benefit spend/improved engagement
• Employees able to self-service benefits online

Benefits to the Employee

• Secure/easy access• Secure/easy access
• Consolidated view of all employer-sponsored benefits
• Ability to include other products and asset values
• Educates and helps employees define and achieve their financial goals
• Engaging and easy to use
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